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IDT process is interactive. Applicant participates
in RA meeting in person or via phone.Together
they decide which accommodations are needed.
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Outcome of RA meeting is a
Reasonable Accommodation Plan.

DEVELOP

Staff with a“need to know” are notified of accommodations (e.g., CIS/paper).
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Counselors should ask students with accommodation plans
specifically about plan effectiveness during regular meetings
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EVIEW student is receiving accommodation should provide
follow up information to the disability coordinator.

All non-health information related
to the accommodations (including
the IEP) should be maintained in a
separate ‘disability’ file.





