
the word "physically" 

was removed to ac-

knowledge the employ-

ment needs and contri-

butions of individuals 

with all types of disabili-

ties. In 1988, Congress 

expanded the week to a 

month and changed the 

name to "National Dis-

ability Employment 

Awareness Month."  

Held each October, 

National Disability Em-

ployment Awareness 

Month (NDEAM) is a 

national campaign that 

raises awareness about 

disability employment 

issues and celebrates 

the many and varied 

contributions of Amer-

ica's workers with dis-

abilities. This year's 

theme is "A Strong 

Workforce is an Inclu-

sive Workforce: What 

Can YOU Do?" 

NDEAM's roots go back 

to 1945, when Congress 

enacted a law declaring 

the first week in October 

each year "National Em-

ploy the Physically Handi-

capped Week." In 1962, 

National Disability Employment Awareness Month 

Carpentry Trade Helps Citizens with Disabilities 

Westover Job Corps students 

are no strangers to helping out 

in community service projects. 

Students from the Carpentry 

Vocation under the direction 

of instructors Greg Briggs and 

Jon Avery in collaboration with 

the STAVROS Organization; 

have completed handicap 

ramps for very appreciative 

residents of Chicopee, Massa-

chusetts.  They will continue to 

work in conjunction with Stavros 

and other local agencies to assist 

members of the community that 

are disabled.  Keep up the excel-

lent work! 
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WESTOVER JOB 
CORPS CELEBRATES 

DISABILITY MONTH!!  
Join Us In the  

Celebration! 

October 11 
Movie Night 
Feature: Battleship 
Time:  7:00-9:00 p.m. 
Location: New Gym 
Area 
 
October 26 
Movie Night 
Feature: Soul Surfer– 
Bethany Hamilton  
Story 
Time: 7:30-9:30 p.m. 
Location: Recreation 
T.V.  Room 
 
*Refreshments Served 
at Movie Nights 
 
October 23 
Cupcakes Served  
During  IGR Dinner in 
the Cafeteria! 
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After opening up to the public in 

1991 about his infection, Magic 

Johnson may be most famous for 

his project in public awareness to 

help combat HIV. There was an-

other disability Johnson struggled 

with in his youth — dyslexia. 

In school, Johnson struggled with 

reading but took classes in the 

summer to catch up. His class-

mates gave him a hard time be-

cause of his struggle. 

"The looks, the stares, the gig-

gles...I wanted to show everybody 

that I could do better and also 

that I could read," he said. 

Johnson was also told by a school 

security guard that he would 

"never amount to anything," and 

he used these instances as motiva-

tion to become successful in life. 

Johnson attended Michigan State 

University to play basketball, win-

ning an NCAA Championship in 

1979, and was eventually drafted 

as the first overall pick by the Los 

Angeles Lakers in that year’s NBA 

Draft.  

 

He won five NBA Championships 

with the Lakers and was a part of 

the 1992 gold medal-winning USA 

Olympic team. 

 Among the major race and 

ethnicity groups, the preva-

lence of a disability was 

higher for blacks and whites 

than for Asians and Hispanics. 

Unemployment Rate: 

 15% of persons with a disabil-

ity were unemployed, well 

above the figure of 8.7% for 

those with no disability. 

Demographic Characteristics: 

 45% of persons with a disabil-

ity were age 65 and over, 

compared with 13%  of those 

with no disability.  

 Women were somewhat 

more likely to have a disabil-

ity than men, partly reflecting 

the greater life expectancy of 

women.  

Employment Stats: 

 Among workers with a dis-

ability, 33% worked part time 

compared with 19% of work-

ers without a disability. 

 14%  of workers with a dis-

ability  work in production, 

transportation, and material 

moving occupations com-

pared  to12% of workers 

without a disability. 

Magic Johnson:  Success Story 

Check It Out  – Disability Statistics 

Disability Etiquette: Engaging People with Disabilities 

Engaging Someone Who is 

Blind 

 Identify yourself and intro-

duce others present. 

 When asked to guide some-

one never push or pull them 

offer your arm, allow them to 

reach for you walk slightly 

ahead. 

 As you guide a person de-

scribe  the layout, the loca-

tion of furniture, and note 

who else is nearby. 

Use People First Language 

 Recognize that someone is a 

person first. 

 “A person who is blind.” 

 “A wheelchair user.” 

 “ A person who is  deaf.” 

Meeting a Person with a  

Disability 

 A handshake may not be the 

standard, smile and use a 

spoken greeting. 

 Don’t mention the person’s 

disability, unless he or she 

talks about it. 

 Treat adults as adults. 

“Treat him or her as 

you would want to 

be treated, and then 

let common sense 

and friendship break 

down  any barriers 

you may encounter.” 
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WHAT IS DISCLOSURE? 

Disclosure is the process of in-

forming a potential employer that 

you have a disability.  

DO I HAVE TO TELL PO-

TENTIAL EMPLOYERS 

ABOUT MY DISABILITY? 

You are not required to tell po-

tential employers about your dis-

ability, and they cannot ask you 

about your condition. Disclosure 

is a personal choice dependent 

upon type of disability, how the 

disability will effect your work.. 

Explaining your disability and how 

it will effect your work is recom-

mended. Employers will appreciate 

your honesty. 

WHEN SHOULD I DIS-

CLOSE MY DISABILITY? 

There are several appropriate 

times to disclose your disability, 

decide when you would feel the 

most comfortable.  

1.Application - Never state your 

disability under the health section . 

2.Resume - If you have had work 

experience (paid or volunteer) 

that is related to your disability, be 

sure to include it on your resume. 

However, never state your disabil-

ity at the top of your resume. 

3.Cover Letter - Disclosing in a 

cover letter is appropriate, espe-

cially if your work experience 

clearly indicates that you have a 

disability.  

4. Interview - Some people with 

physical disabilities do not disclose 

their disabilities, and simply show 

up at the interview, "shocking" the 

interviewer. This tactic is not 

recommended.  

Massachusetts Department of 

Developmental Services 

(services those with intellectual 

disabilities). 

Phone#:  617-727-5608– Boston 

Central Office 

 

Massachusetts Commission 

for the Deaf and Hard of 

Hearing (MCDHH) 

Phone#:  V– 800-822-1155, TTY-

800-530-7570 

Massachusetts Office 

 of Disability (MOD) 

Phone #:  800-322-2020 

 

Massachusetts Rehabitaltion  

Commission (MRC) 

Phone#:  800-245-6543 

 

Massachusetts Department of 

Mental Health (DMH) 

North Hampton Office (Local) 

Phone#:  413-587-6200 

Helpful Websites: 

Disability Info 

http://www.disabilityinfo.org/ 

 

Housing Resource 

https://www.disability.gov/state/

massachusetts/housing 

 

Service Agency Links 

http://www.familyvillage.wisc.edu/

Comm/Massachusetts.html 

 

To Tell or Not To Tell:  Disability Disclosure….That is the Question 

Resources for Massachusetts Residents with Disabilities 

By the time Rex was a teen, he 

was a self-described terrible stu-

dent and horrible speller—a situa-

tion made worse by the fact that 

his twin brother, Rob, was a terri-

fic student. 

A few years ago when his oldest 

son, Payton, was tested for 

ADHD Rex discovered that he 

had dyslexia. “They gave me a test, 

too,” he said. “Not real words, 

but letters just thrown out there.” 

About 100 words and 15 minutes 

later, Rex managed to read all out 

loud. However, when his youngest 

son, Seth, was brought in, Seth 

read the words “in like a minute.” 

Rex admits to having difficulty 

retaining information if it appears 

in black and white. To compen-

sate, he color codes everything, 

including his playbooks and call 

sheets. 

In 2009, at age 46, Rex Ryan at-

tained his lifelong dream: He was 

named the head coach of the NFL 

New York Jets. However, just a 

few months later, the brash but 

highly respected coach, known for 

his fiercely competitive attitude, 

surprised the sports world by 

admitting that he has dyslexia and 

that the written page appeared to 

him as nothing more than a mud-

dled mess of letters. 
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Disability Coordinator:   

Latasha Thompson 

Office Location: 

Administrative Building- 2nd floor 

(down the hall from dental) 

Phone: 413-593-4083 

 

WESTOVER JOB CORPS SUPPORTS STUDENTS WITH DISABILITIES 

What are reasonable accommodations? 

Reasonable accommodations are any changes in the environment or in the way things 
are customarily done, that give a person with a disability an opportunity to participate 
in the application process, job, program or activity that is equal to the opportunity 
given to similarly situated people without disabilities. Reasonable accommodation may 
involve providing an appropriate service or product; modifying or adjusting a job, 
work/academic environment, policy, program, or procedure; or any other action that 
removes those barriers for the person with a disability. 

Who is entitled to reasonable accommodation? 

Under federal law, only a person with an actual, current disability is entitled to reason-
able accommodations for that disability.¹ The regulations implementing Section 188 of 
the Workforce Investment Act of 1998 (WIA) and Section 504 of the Rehabilitation 
Act of 1973 (Section 504) define such a disability as "a physical or mental impairment 
that substantially limits one or more of [a person’s] major life activities." Whether a 
particular person has an impairment that satisfies this definition, and whether a specific 
accommodation is appropriate for a particular person, must be determined on a case-
by-case basis, by someone with appropriate expertise in the field. 

 

Newsletter By:  Latasha Thompson 
References: disabledworld.com, smartkidswithld.org,  
abilitymagazine.com, disabilitycanhappen.org, disability-resource.com 
famousdyslexicpeople.com, and learningdisabilites.about.com 

Westover Disability 
Services  

Cognitive/Learning  

Learning disabilities are neuro-

logically based and may interfere 

with the acquisition and use of 

listening, speaking, reading, writ-

ing, reasoning, or mathematical 

skills. They affect the manner in 

which individuals with average or 

above average intellectual abili-

ties process and/or express in-

formation.  

Characteristics: 

 Oral and/or written expres-

sion  

 Reading comprehension and 

basic reading skills 

 Mathematical reasoning 

Physical  

A variety of physical disabilities 

result from congenital condi-

tions, accidents, or progressive 

neuromuscular diseases. These 

disabilities may include condi-

tions such as spinal cord injury 

(paraplegia or quadriplegia), 

cerebral palsy, spina bifida, am-

putation, muscular dystrophy, 

and paralysis.  

Characteristics:  

Are highly individual; the same 

diagnosis can affect students very 

differently. 

 

Psychiatric/Mental 

Psychiatric disabilities refer to a 

wide range of behavioral and/or 

psychological problems charac-

terized by anxiety, mood swings, 

depression, and/or a compro-

mised assessment of reality.  

Considerations: 

 If students seem to need 

counseling for disability-

related issues, encourage 

them to discuss their prob-

lems with the Disability 

Coordinator. 

 Be willing to work with 

them on accommodations 

that offer them support. 

LEARN MORE ABOUT DISABILITY TYPES 
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