Instruction Strategies and Support for 

Students Who Are Deaf or Hard of Hearing


1. During the first class of each course, invite students to see you to discuss any needed accommodations or adaptation. You will be consulted by the Disability Coordinator to discuss the student’s accommodation plan mutually agreed upon during the reasonable accommodation committee meeting .

2. Give students who are deaf or hard of hearing the benefit of your prior planning:

· Early in the term, provide a brief course outline.

· Before each class, list on the chalkboard or overhead any new vocabulary or specialized terminology.

3. Offer students a copy of your lecture notes.

4. Provide written instructions or announcements, either on paper or chalkboard or overhead projector, regarding assignments, test dates, or any changes in schedule or location.

5. Notify the Disability Coordinator as soon as possible, if you have to cancel a class so that the interpreter can be notified of the cancellation as well.

6. Arrange for the interpreter to sit or stand at your side so the student can maintain eye contact both with you and with the interpreter.

7. Speak directly with the student, not to the interpreter. For example, “Do you have your assigned papers?” rather than “Does he have his paper?”

8. Speak clearly and naturally. Do not obscure your mouth with hands. 

9. Avoid standing in front of windows or other light sources; the glare makes it difficult to read lips and facial expressions.

10. Accentuate body language, including facial expressions and gestures, to help communicate your message effectively (to all students). Avoid speaking while facing the chalkboard, walking around the room, distributing materials, or showing information. Allow sufficient time for students to read distributed information, writing displayed on the board, or information on overhead transparencies before discussing it.

11. Include the student who is deaf or hard of hearing in class discussions. Indicate who is speaking by gesturing or pointing, and repeat questions or comments to clarify the point the speaker has made. Put a microphone in a central location, or pass the microphone to the class member who is speaking. Another option would be to have multiple microphones available in the classroom.

12. Check frequently, in a discreet way, with any student using as Assistive Listening Device to be sure sound is transmitting comfortably. (Be aware that people may be sensitive about how they communicate and may not want extra attention in public.) 

13. Allow time during question-and-answer periods for the student who uses sign language to raise her hand, be recognized, and ask the question and through the interpreter. The interpreter will voice the question to the instructor and the class and then sign the response back the student. There is lag time between the spoken message and the signed interpretation of that same message. Therefore, allow time for students to get the interpretation and then respond.

14. If the student who is deaf or hard of hearing requests a volunteer notetaker, help him find one. The need to watch you and to concentrate on your delivery prevents rapid notetaking, particularly if an interpreter is also present.

15. Consider having films open-captioned. All TV’s should have this capability.

16. If students who are deaf, hard of hearing, or deaf-blind demonstrate problems with grammar, syntax, or fluency of expression, advise them to seek remedial services such as tutoring, language-development sessions, or other resources, just as you would refer a student without a disability with these difficulties to the same resources.

17. Be patient with those students who are deaf, hard of hearing, deaf-blind who seem to require a longer than average period of time to adjust to the Job Corps program.
Contact your Regional Disability Coordinator with any additional questions.

