Job Corps Family Planning, Pregnancy, Medical Separation, and Transportation Policy 
Frequently Asked Questions (FAQs)
Family Planning

1) Will there be additional costs associated with the added requirement that centers provide birth control as part of medical services?

There should not be any additional cost. Birth control has been offered on Job Corps centers under the requirement of offering “medical services.” Several forms of birth control, including long-acting reversible contraceptives, have been recommended; however, centers are not currently required to offer any specific type of birth control on center. Many birth control options are available for free or reduced cost through local health departments, Planned Parenthood clinics or private physicians. 

Admissions
1) Are applicants able to submit their application and enroll in the program at any stage of the pregnancy?

Yes

2) What additional documentation will admissions counselors need to gather for pregnant students?

For students who have initiated prenatal care, admissions counselors should request obstetrical records. 
3)  Are there going to be specific medical forms for pregnancy in the Job Corps application? 

No, there have not been any new forms created. 

Care While Enrolled in Job Corps

1) How do we respond if a pregnant student wants the baby’s father to attend appointments?

There is nothing in the policy that precludes the father from attending prenatal appointments. If the father is also a Job Corps student, the center may provide transportation for both expectant parents to medical appointments, upon request.
2) Will center physicians be responsible for prenatal care, including fetal heart monitoring?

Most Job Corps centers physicians are not trained in obstetrics and most pregnant students should be referred off center for obstetrical care. If a center physician is an obstetrician or family physician, basic prenatal care may be provided on center or at the physician’s office, at the center physician’s discretion. 
3) If we provide prenatal care on center for a student who became pregnant after entry, can we obtain an HIV test as part of our prenatal lab panel?

Yes, professional standards of care include prenatal HIV testing.
4) How will the costs of prenatal care for students be paid?

As soon as the pregnancy is confirmed, an application for Medicaid should be submitted, unless the student already has health insurance. Whether or not the student has insurance, the center is responsible for providing/arranging care. 
5) If a center knows a student will be pregnant on entry do they still draw the routine labs to include HIV?

Yes. Centers should also provide a urine pregnancy test to confirm the pregnancy.
6) If an out-of-state student enrolls in a center where Medicaid is not granted to out-of-state residents, but she does have insurance in her home state, should the center transport the student home for prenatal care? 

The center should consider the costs, including transportation and time lost from training, and determine this on a case-by-case basis.  

7) What is the center’s responsibility if a student goes into labor while on campus?

This is similar to a situation where a woman goes into labor while in the workplace. Job Corps centers should have a clearly defined Standard Operating Procedure (SOP) to transport a pregnant student to the hospital when she shows signs of labor or a complication of pregnancy. 

Pregnancy Termination

1) Regarding paying for termination of pregnancy in cases of rape or incest, would the student need to produce a police report to prove she was raped?

No. There is nothing in the policy that requires a student to prove that she was raped in order for the center to provide payment for pregnancy termination. Centers are encouraged to provide support to the student and avoid traumatizing the student who has been a victim of rape. Students who have been raped should be evaluated and followed by the CMHC. 

2) Who determines risk for a student wishing to terminate pregnancy well into her second trimester? 

The student should talk with the clinician who provides the pregnancy termination to make an informed decision. State laws may influence this decision.
Leave

1) Does this new policy touch on paternity leave?

This policy does not address paternity leave. 

2) If a student does not have any paid leave left can the center request additional days from the RO?  Is there a limit to the number of additional days a student can have?

Per PRH Exhibit 6-1, regions can authorize an additional five (5) paid training days for students who have extenuating circumstances. 

3) If a student from out of state wants to deliver in her home community, where should she receive prenatal care?

The center should work with the student to determine where she will receive prenatal care. Ideally, she will receive prenatal care close to the center and will be transferred to an obstetrical provider near her home later in her pregnancy. Transportation and referral to a new obstetrical provider should be taken into account when drafting the student’s separation plan.
Separation from Job Corps/MSWR

1) What criteria should the obstetrical/gynecological provider and the health and wellness team take into account when determining a date for pregnant student’s separation?

Some students will be able to stay on center until near delivery; others will need to be separated earlier. The Center Physician and/or obstetrical provider(s) and the pregnant student should agree upon a separation plan. The plan needs to be a flexible, working document. 
The competing factors in developing a separation plan that need to be considered include:

· A student’s plan for delivery location will influence how long she can remain on center due to recommended restrictions on travel for pregnant women nearing term. If the delivery site is distant, airline policies and travel restrictions would determine length of stay.  That policy might influence the student’s choice of where to deliver.  
· Women with complications of pregnancy or risk factors for preterm birth or birth complications may need to separate from the program earlier upon the recommendation of their obstetrical provider.

· The obstetrician who will perform the delivery, not just the prenatal care, should be involved in determining the student’s date of separation.  If the delivery site is close to the center or student is non-residential, the student might stay in Job Corps to near term. Arrangements for the transfer of care to a provider where the student will give birth should begin at the time the pregnancy is diagnosed.  Referral is based on the student's preference, and may be made to a maternal and child health clinic or to a private physician.  Some providers place limits on when they will accept a new patient (e.g., not after 34 weeks gestation). 
· It is in the student’s best interest to be enrolled in Medicaid or other health insurance in the state where she plans to deliver. Health and wellness staff should collaborate with the student to ensure that her prenatal services and delivery are covered by insurance, if possible. 

2) Is Job Corps responsible for any costs following an MSWR?

Following MSWR, Job Corps centers will not be responsible for any costs associated with labor, delivery, postpartum, or newborn care.

3) If a student is separated late in her pregnancy, she will not be able to be placed in employment immediately. This will negatively affect OMS placement statistics. Will OMS placement criteria be altered in light of this new policy?
No. There will be no changes to OMS policy. OMS placement numbers are not a reason to separate a student earlier in her pregnancy. 

4) How do we handle pregnant homeless students? Where do we send them upon separation?

Homeless pregnant students should be treated the same way as any homeless student who goes out on MSWR.

5) Will there be a form for an MSWR extension? 

There is not a form at this time. If the need arises, a form will be created.

6) How do you enter the MSWR extension into CIS?

The centers should contact their Project Manager with the request outlining the reason for the extension. That request is sent to the National Office. If approved, the Job Corps Data Center will manually enter the extension into CIS.  

7) If a student entered Job Corps under the old policy should they still be separated at 28 weeks gestation?
No. The new policy took effect on September 19, 2014. Regardless of when a student entered Job Corps, the center should follow the new policy. 

8) Can the center request an extension to the MSWR for non-medical reasons (e.g., a student wants to return to center after a holiday break)? 
The Regional Offices will review request for extensions on a case-by-case basis. 
Transportation

1) Do airlines have polices for traveling while pregnant? How do we handle a pregnant student who needs to fly home for delivery?

Airline policies vary among carriers. Many airlines require a doctor’s note after the eighth month of pregnancy. Centers should take travel needs into account when planning for a pregnant student’s separation. 
2) Will travel for pregnancy-related conditions be handled the same as students with chronic conditions who have to travel home for appointments?

Yes

3) Who pays for/provides the travel to an appointment (prenatal or for pregnancy termination) that may be three or more hours away? 
Costs and travel for pregnancy-related services should be treated the same as any other medical service. 
Miscellaneous 

1) Will the forms from the Family Planning TAG be updated? 
The TAG has been updated and is on the Job Corps Health and Wellness website. The TAG is available at: https://supportservices.jobcorps.gov/health/Pages/FamilyPlanning.aspx  
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