PERSONAL AUTHORIZATION FOR CENTER NURSING STAFF

This authorization includes a list of patient care activities that may be performed by the center nursing staff.  This authorization is not meant to be all-inclusive.  The Health and Wellness Manager (HWM), in consultation with the Center Physician/Nurse Practitioner (NP)/Physician Assistant (PA), should complete this personal authorization for each member of the center nursing staff.  A copy of each staff member's form should be kept in the health and wellness center; the original should be filed in the employee's personnel record.

The level of delegation should be determined not only by the education, experience, and training of the nurse1 in question, but also by the preferences of the Center Physician/NP/PA.  All center health staff and providers shall follow accepted professional standards of care and are subject to prevailing state laws.

Authorizations for new health staff should be completed and forwarded to the Regional Nurse Specialist for review within 15 days after employment.

This is a recommended authorization.  The Center Physician/NP/PA should feel free to make additions or revisions to this authorization, if necessary.
Note regarding the Dental Readiness Inspection: This authorization includes the Dental Readiness Inspection that may be performed by the center nurse or dental auxiliary
 when the dental facility is off-center or when it is not time efficient for the center dentist to perform it.   The Health and Wellness Manager (HWM), in consultation with the Center Dentist, will prepare the personal authorization for each delegated dental auxiliary and nurse after they have been oriented to the inspection technique, documentation requirements, and oral examination consent/refusal process.  A copy of each form should be kept in the health and wellness center and the original should be filed in the personnel record. 
Personal Authorization for center nursing staff
Under this authorization, 















 , RN or LPN, may perform the procedures that are listed below:

1. Review Job Corps Health Questionnaire (ETA 6-53), in addition to other health information provided from other health care providers

2. Obtain and review the student’s medical history using the Job Corps Health History Form

3. Complete nursing assessment on all students

4. Obtain specimens for routine laboratory testing as ordered

5. Perform laboratory tests when ordered, including:

a. Pregnancy test

b. Dipstick urinalysis

c. Drug screens

d. Throat culture

e. Hemoglobin or hematocrit

f. Leukocyte esterase

g. STD/STI screens

h. Other as ordered
6. Provide immunizations to students according to Job Corps policy or provider’s orders

7. Provide basic first aid for minor problems (i.e., sprains, contusions, abrasions)

8. Provide basic first aid for major problems (i.e., CPR, shock, control of bleeding)

9. Case manage chronic medical conditions

10. Administer over-the-counter medication

11. Administer prescribed medication

12. Implement treatment guidelines

13. Additional duties as assigned: 












































Center Physician or NP/PA Signature









Date
Under this authorization, 















, RN, LPN, DA, or RDH may perform the following procedure:

14. Perform dental readiness inspections 
Center Physician, NP/PA or Dentist Signature







Date
1 Nurse as used here includes registered nurse and licensed practical nurse.


� Dental auxiliary as used here includes dental assistant and dental hygienist.
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