SAMPLE EMPLOYABILITY SOAP and BIRP NOTES


Sample Employability SOAP Note

Student, Tara

[bookmark: _GoBack]Subjective = Student reports having difficulty sleeping in the dorm along with feelings of sadness and disinterest in center activities over past two weeks.  Student states she is becoming increasingly irritable during the day and finds it difficult to concentrate in class. 

Objective = Student was cooperative but generally anxious throughout the session with a flat affect.  At one point became tearful and slightly agitated.  Able to verbalize how current symptoms could become barriers to remaining in the program and future employment if not resolved.  Denied any suicidal thoughts or past suicidal behavior. 

Assessment = Student has a history of major depression in the past. She has been on center for two months and is experiencing adjustment issues which may be triggering an episode of depression. Score of 14 on the BDI-II which reflects mild depression at this time. Shows moderate level of motivation to address symptoms and to remain in program. 

Plan = Schedule next appointment for 12/10/2017 @ 12pm to begin short-term cognitive behavioral therapy to address symptoms and provide strategies on how to handle emotions on center and in future work environment.  Gave student sleep hygiene brochure and instructed to return to wellness if problems do not get better before next appointment.  Refer to counselor’s adjustment group, alert RA, and counselor to watch for behavioral changes over the week and refer back to health and wellness, if needed. Lastly, refer to center physician for psychiatric/medication evaluation.
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Sample Employability BIRP Note

Behavior = Student is repeatedly intrusive and verbally aggressive with peers in the cafeteria and dorm by cutting line, getting in peers faces and raising her voice.
 
Intervention = Identifying triggers that cause student to become anxious and irritated. Discussed effective coping skills of breathing, relaxation, and self-talk to reduce level of anxiety and irritability. Also role played how to approach and interact with peers around their place in line and keeping the line moving. Gave examples of how these same coping skills could be used in a work setting with co-workers and in personal relationships.
 
Response = Student showed interest in utilizing coping skills and relaxation training to reduce anxiety levels.
 
Plan = Student will return for session next week on this date. Refer student to anger management group and alert counselor to what coping skills were practiced and ensure student is allowed opportunity to use during lunch time, classroom, and dorm. Refer to disability coordinator to determine if student may also be entitled to reasonable accommodations.
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