TREATMENT GUIDELINES FOR HEALTH STAFF

Attention-Deficit/Hyperactivity Disorder (ADHD)

Authorized health and wellness staff may treat general symptoms of attention-deficit/hyperactivity disorder as follows:

1.
ADHD is marked by a condition that begins in early childhood and can continue in some individuals through adolescence and into adulthood.  It will not likely begin during a student’s stay in Job Corps without prior history, generally reflected in the academic record.  If student presents with symptoms of ADHD (e.g., pronounced problems in maintaining attention and concentration and/or the presence of impulsivity and/or hyperactivity) with no history in prior schooling, rule out the presence of drug/alcohol abuse.  Evaluate and, if present, treat per the Alcohol or Drug Use Treatment Guideline. 

2.
Determine if there is a history of ADHD and if student has taken medication.  If so, evaluate medication compliance or determine if student no longer takes medication.  

3. Reasonable accommodations such as additional test taking time, shorter periods of study, peer mentors, or reduced social stimulation may improve success.

4. Students will more likely be referred by academics, vocational training, or group living because of inattentive and/or disruptive behavior.  They are unlikely to self present unless it is to resume prior helpful treatment.  Compensatory academic and/or social skills can be learned and stimulant medications can be helpful.

WHEN TO REFER TO CENTER PHYSICIAN OR CENTER MENTAL HEALTH CONSULTANT

· If further evaluation and intervention are necessary and/or medication is needed
· If no prior diagnosis, refer to the center mental health consultant for structured evaluation of ADHD or other similar conditions, including bipolar disorder, learning disorders, depression, or substance withdrawal (symptoms of hyperactivity and distractibility can be seen in both disorders).
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